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HEALTH SCIENTIST
GS-0601-11

I. INTRODUCTION

The incumbent serves as a Health Scientist within the Office of Children’s Health Protection
(OCHP) in the Office of the Administrator (OA) which is the lead organization in developing,
coordinating, and implementing the Agency’s children’s health protection programs. OCHP
promotes the integration of children’s health considerations into all EPA activities through
leadership in the development and coordination of new scientific, regulatory, outreach, and
communication approaches for children’s health issues.

II. MAJOR DUTIES AND RESPONSIBILITIES

The incumbent collaborates with other program offices to determine how children's health
concerns may be addressed, and provides assistance to other program offices on rulemaking,
communication, regulatory development, policy, and science policy, related to children's
environmental health. (25%)

Contributes to Agency documents, reviews, and advice on environmental health science and
policy issues. Contributes to evaluations of specific and generic issues to ensure policy
consistency and scientific validity across issues and to ensure compliance with Agency-wide
guidelines and policies. Provides advice on policy and technical issues concerning assigned
areas of responsibility. Areas may include broad science policy, public policy, and issue areas
such as healthy schools and healthy homes. Provides requested formal and informal advice and
information to office management on issues and policies in areas of responsibility. Initiates and
maintains internal coordination and works cooperatively with peers to develop advice and
recommendations concerning office programs and policies. (25%)

Serves as a Heath Scientist and is responsible for the thoroughness of research and analysis.
Addresses public health problems specifically concerning children’s environmental health and
may develop and/or apply new techniques and problem solving methodologies. May serve as a
Health Scientist on risk assessment and impact of science policies relating to children’s health
issues. Serves on work groups and committees within EPA and between EPA and other
Agencies, governments and organizations. Interacts with agency staff and managers, community
representatives and professional societies. Helps develop agendas and otherwise support
workshops on research, science policy, and related matters. (20%)

Researches and prepares and assembles appropriate background information for management for
formal presentation. Advises management on the impact of program policies being considered
for implementation and recommends alternative policies and courses of action.  (20%)

The incumbent may act as a technical Work Assignment Managér (WAM) for contracts. These
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duties includes: definition and preparation of scope of work documents for multiple work
assignments issued against federal government contracts, reviews and recommends approval or
disapproval of work plans issued by the contractor and or any aspects of the proposed work
assignment budget, and monitors and oversees the performance of work assignments and
provides the necessary government direction to the contractor. (10%)

Conducts other duties as assigned.
III. FACTOR LEVEL DESCRIPTIONS

Factor 1: Factors, Skills and Knowledge Required - Level 1-7 1250 Points

e Knowledge of the Agency’s role and responsibilities and activities related to children’s health
issues.

e Ability to foster good working relationships with all levels (i.e., managers, political
appointees, to staff-level colleagues).

e Skill in communicating effectively, both verbally and in writing.

e Ability to plan, coordinate, and manage multiple, high-intensity projects simultaneously

Factor 2: Supervisory Controls — Level 2-4 450 Points

The Supervisor sets the overall assignment objectives, program emphasis, and available
resources. The Health Scientist and the supervisor, in consultation, decide on the work to be
accomplished and deadlines. With minimal guidance from the supervisor or other senior OCHP
staff, the incumbent has responsibility for planning, developing, coordinating and implementing
projects, activities, or other work. The incumbent keeps OCHP management informed of
progress, potentially controversial matters and problems with far-reaching implications.
Completed work is evaluated for conformity to overall requirements and compatibility with other
OCHP work efforts. The methods used in arriving at the end results are not usually reviewed in
detail.

Factor 3: Guidelines - Level 3-3 275 Points

Guidelines are broad and nonspecific, such as basic Agency administrative policies, regulations,
directives, and procedures. Analytical methods contained in the guidelines are not always
directly applicable to specific work assignments. The incumbent is required to use sound
judgment in applying and interpreting guidelines, with minimal guidance from senior OCHP
staff.

Factor 4: Complexity - Level 4-4 225 Points

Assignments may have complex, controversial, and unconventional features, and may involve
several activities being pursued concurrently or sequentially with the support of others within the
Agency. The work requires the incumbent to review unresolved issues; synthesize and simplify
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complicated information; define, describe and compare alternatives; and present findings to
managers to aid them in their decision-making processes. Assignments involve numerous
complex interrelationships and are multi-programmatic. The incumbent’s work frequently
requires assisting senior OCHP staff in devising new and creative methods to meet the Agency’s
obligations in children’s health issues without negatively impacting the Agency’s core programs.

Factor 5: Scope and Effect — Level 5-5 325 Points

The work contributes to the improvement of productivity, effectiveness, and efficiency in
program operations and/or administrative support activities at different echelons and/or
geographical locations within the organization. Work affects the plans, goals, and effectiveness
of missions and programs at these various echelons or locations. The work contributes directly
to the improvement of both Office and Agency productivity, effectiveness, and efficiency. The
work affects the development of major aspects of the Agency’s children’s health programs and
policies and is essential to fulfilling the Agency’s children’s health mission and responsibilities.

Factor 6: Personal Contacts 3C 180 Points
Factor 7: Purpose of Contacts

Contacts are with Office/Agency staff and managers, contractors, private industry, public groups,
and high-ranking officials from Federal agencies. The points of view and positions of these
contacts may or may not differ from those of the Office/Agency in fundamental ways. This
requires the incumbent to exercise initiative and persistence in maintaining good working
relationships.

The purpose of the contact is to collect and exchange information, provide advice and
consultation on children’s health issues, defend proposed approaches, resolve problem areas or
controversies, and assist senior OCHP employees who represent the Office/Agency on internal
and external committees.

Factor 8: Physical Demand — Level 8-1 5 Points

The work is primarily sedentary, involving periods of sitting at a desk working on computerized
systems. The work also involves some moderate physical activity such as walking, standing,
bending, lifting, or carrying light items.

Factor 9: Work Environment — Level 9-1 5 Points

Work is generally performed in an office setting, with some occasional trips for training, events,

community meetings, regional visits or conferences.
Total: 2,715 points

(5]





